
CASCA 

AGENDA / ORDRE DU JOUR 

Meeting of the Executive Committee / Réunion du comité de direction 

By / Par zoom 

May 29th , 2020 / le 29 mai 2020 

13:30pm – 16:30pm (eastern time/heure de l’Est) 

 

Guests / Invitées: Karli Whitmore, Alexandrine Boudreault-Fournier 

Minutes taken and compiled by Millie Creighton (Secretary/Secrétaire) 

Present: Sabrina Doyon (President/Présidente), Pamela Downe (Past President/ Président 

sortant), Mary-Lee Mulholland (President-Elect/Présidente designee), Millie Creighton 

(Secretary/Secrétaire), Thomas (Tad) McIlwraith (Treasurer/Trésorier), Marieka Sax (Member-

at-Large, Anglophone/Membre actif anglophone), Marie Michele Grenon (Member-at-Large 

Francophone/ Membre actif francophone), Eric Gagnon Poulin (Communications 

officer/Responsible des communications, plus new Executive Members as of end of AGM: 

Maggie Cummings (Member-at-Large, Anglophone/Membre actif anglophone, Alex Oehler 

(Communications Officer/Responsible des communications) 

 

1) Approval of Agenda /Adoption de l’ordre du jour’ 

Motion: Approval of Agenda /Adoption de l’ordre du jour (Sabrina/Pam) 

 

2) Approval of Minutes from previous Executive meeting (January 22nd , 2020)  /adoption du 

procès verbal du 22 janvier 2020 

Motion: Approval of Minutes from previous Executive meeting (January 22, 2020)  

/adoption du procès verbal du 22 janvier 2020 (Sabrina/Mary-Lee) 

 

3) Matters arising / Suivi et informations 

Recognition of 5 Electronic Motions 

I. MOTION: CASCA supports each LOC have two conference waivers to use at 

their discretion. 

II. MOTION: CASCA cover $1000 in travel expenses for the EiC to participate in 

Anthropen project (Francine Saillant) 

III. MOTION: Support Guelph’s decision to cancel CASCA 2020 in London due to 

COVID-19  

IV. MOTION:  CASCA ensures annually $2000 to LOC to translate the Weaver 

Tremblay address. April 8 th  



V. MOTION: CASCA executive issue a statement of Solidarity for the Wet’suwetin 

Nation (February 15 2020) 

 

 

4) Welcome to new executive members /Bienvenue aux nouveaux membres de du comité 

exécutif 

A welcome to the CASCA Executive Board is extended to Alex Oehler, who will be coming 

on as the new Communications Officer at the end of this meeting, and Maggie Cummings, 

who will be coming on as the new Anglophone Member at Large at the end of this meeting. 

Existing Executive Board Member, Mary-Lee Mulholland, who has been the Pres. Elect, will 

be the new President as of the end of this meeting, and the Communication Office Eric 

Gagnon Poulin will be the Pres. Elect at the end of this meeting, and Sabrina Doyen, will be 

shifting from President to Past President at the end of this meeting. Special thanks goes to 

Pamela Downe who will be ending her role as Past President and no longer on the Exec 

board, and Marieka Sax who will be ending her role as Anglophone Member at Large. 

 

5) CASCA Manager’s Report/Compte-rendu de la directrice – Karli Whitmore 

Membership: The numbers are okay, not as high as before the combined meetings with AAA, 

but not bad either. One can contemplate if the numbers would have been higher if the 

planned 2020 joint conference with Congress (which had to be cancelled due to Covid-19) 

had occurred as there would have still been those renewing membership later, and possible 

‘drop-ins’ from Congress. However, this is something that can only be speculated on. 

Conference fees have been refunded and there was only one case of someone asking for their 

membership fees back (which was granted) and it was good there was only one such request. 

The guest fee waiver has been sorted out which was quite a big thing to do, and so there 

should now be a protocol to work with every year. 

  

Outstanding Graduating Students Awards: Certificates soon electronically this year (due to 

Covid-19) and recommends that we continue to send them electronically in future years as a 

better method of sending them. There were less applications for these awards this year (24 

compared to 32 the previous year) probably due to COVID-19, the join meetings with AAA 

in 2019, the disruptions over Covid-19 and generalized exhaustion.      

 

Book Prize: Nominations are again less than half of the previous year, and this might also 

relate to everyone being more busy than usual due to Covid-19. It is also the case that the 

previous call involved a broader time span of publication, more like 1 and ½ years compared 

to this time which limited it to the one year of 2019 and that might have made a difference.   

  

CASCA 2020: It a shame the 2020 conference was cancelled as it had been a lot of work, 

especially after the joint conference in 2019 with the American Anthropological Assn. 



(AAA). CASCA was granted 6 student conference travel grants by the CFHSS—which, we 

were not able to give out due to the cancellation, but still it was a good allotment. Also a 

benefit of joining Congress, is that the CFHSS collects all conference fees which means big 

savings on credit card transaction fees and also helps CASCA avoid the automatic audit 

involved when we collect more than $250 000 in revenue - a huge job for the treasurer and 

manager. 

 

Discussion: There were both good points and difficulties trying to do a conference jointly 

with Congress. We might wish to try for this again at some point in the future but not so soon 

after another major joint conference again.There is a general discussion with everyone 

agreeing that although it was a hard decision when we made it to cancel the May 2020 

conference because of travel limits and Covid-19, it now clearly was the correct decision to 

make. 

Everyone thanks Karli for her report, and the work done on the London, Ontario planned 

conference for May 2020 even though in the end the conference was not held. 

 

6) Anthropologica – Alexandrine Boudreault-Fournier (EiC, Anthropologica) 

 

Alexandrine has now been the Editor-in-Chief since October 2019, and she thanks all who 

helped with her transition into the role. 

Assistant: She is working with an editorial assistant named Jelena Golubovic. The Executive 

had voted to support an assistant for one year. Her department provides $3,000 for this and 

CASCA will provide $6,000. With the executive committee, she is looking for a way to fund 

this position on an on-going basis. (NB - motion 

Open-Access: The movement to open-access is going forward. The fall issue of 

Anthropologica, 62.2, is being finalized and will be ready on time in the fall. It will be the 

last issue that is not open access and from spring 2021 each issue will be open access. This is 

to be kept confidential as it is in progress. Thank-you to the group led by Tad and Cora to 

shift to Open Access. 

New Platform: The journal will be hosted on the U Victoria website and at the U Vic library. 

For the future, I would welcome a new section in the journal called something like; 

Pedagogy, to be about teaching for those who would like to write personal articles about 

teaching. U Victoria will provide here as Editor in Chief with technical support to do it, and 

the U Victoria library is eager to host the journal so it can be kept at U Victoria even if/when 

Alex B-F. is no longer Editor in Chief. 

Updates to Processes: We did a recent call related to Covid-19 to increase the journal’s 

response to current issues.  We have worked on clarifying the guidelines for submission of 

articles as there had been things like a discrepancy between French and English parts. We 



have reduced the word count allowed which previously was 12,000 but most journals no 

longer have this. We have reduced it to 9,000. 

Now we tell authors to format or re-format for the journal guidelines (i.e. on referencing) 

from the beginning whereas before we would be doing this while going through the article 

for publication with the author. 

We have decided to hire an English copy editor which should be paid by U Toronto Press but 

we were not satisfied with what we got in this regard before and ended up paying for our own 

selection, which was another reason for considering switching. Alex B-F recommends 

maintaining both the English copy editor and the French copy editor. 

  

7) President’s Report /Rapport de la présidente 

Resolution: A resolution regarding Indigenous Sovereignty was brought to the resolution 

committee which recommended it go to membership.  This resolution was accepted by 

members by an overwhelming majority (150 voted, 100 English and 50 French)   

Karli’s Bonus: The issue of Karli’s bonus comes up as we usually give her a bonus after the 

conclusion of each annual conference, but the conference was cancelled this year. It is 

recalled that we decided to change from a 7.5% of her pay bonus to a straight $400 bonus 

previously, which is a bit higher than the 7.5%.  There is general agreement that just because 

the conference ended up being cancelled that does not mean work for it was not done, so the 

bonus should be paid for all the pre-conference work done on it before it was cancelled, and 

for all the extra work sending out reimbursements for conference fees, etc. after it was 

cancelled. It is decided to pay Karli the $400 bonus. 

Motion: Karli will receive a $400 Bonus (Sabrina/Eric) 

Weaver-Tremblay: Prof. Bruce Miller was awarded the Weaver-Tremblay Prize for 2020 but 

he could not give his address nor accept the award at the CASCA annual meeting because the 

meeting was cancelled. It was decided that we would skip a year in terms of awarding the 

prize, and that Prof. Miller will be scheduled to give his address at the 2021 conference at the 

University of Guelph 

CASCA Fellows:  Dan Jorgensen, James Waldram, Christine Jourdan, and Marie France 

Labrecque. 

Salsibury Prize:  Awarded to Nicholas Rasiulus (McGill) 

Labrecque-Lee Committee:  Three nominations have been forwarded to the committee. 

 

Pam thanks Sabrina for her work as President. 

 



8) 2020 London Conference /Conference 2020 à London  

 

As an Executive Board we made what was the very difficult decision at the time we had to 

make it, to cancel the CASCA 2020 May conference in London, Ontario. Now it is clear this 

was the right decision to have made as travel is still limited, as are large gatherings due to the 

Covid-19 pandemic. We decided at the time to offer two members of the London LOC free 

fees for the following Guelph Conference in gratitude for their work on the London 

conference even if it did not happen. 

 

9) Renewal of Exec - 2021 / Renouvellement des membres du comité exécutif 2021 

 

Call for nominations will go out in fall. 

 

10) Future conferences /Prochaines conferences 

 

2021: We still do not know for certain what will happen in May 2021 in terms of the U of 

Guelph conference. Even if the conference goes forward people might still not be feeling 

comfortable about traveling yet. However, it is important to do something as CASCA might 

begin to lose its presence if it does not have a conference of some kind for two years. It was 

suggested we can try to aim for a ‘bi’ or ‘blended’ conference that is both virtual and in-

person, and that way if we do have to cancel the in-person conference we would be in a 

better position to switch to a fully virtual conference.  Recommended to contact those 

organizing the AAA conferences to see if they can suggest tools to aim towards a bi/blended 

conference. 

 

2022: McMaster, which before was considering the 2024 conference but it might be possible 

to move it up to 2022. 

2023: For 2023 CASCA will hold a joint conference with AAA in Toronto.  

2024: Undecided.  

 

11) Treasurer’s Report / Rapport du trésorier 

 

CASCA-AAA Conference: MoU for the joint conference with AAA in Vancouver in 2019 did 

work out very well for us, and thus this should be looked into for the forthcoming joint meeting 

at Toronto in 2022.  



Savings: An amount of $130,000 was invested for CASCA but at the time a specific amount was 

not differentiated for the Salisbury fund, so now $30,000 of the total has been designated for this.  

Budget: The 2020 budget is not yet done, which is common as it is the case that CASCA is 

always working out the previous year. The anticipation is that the 2020 budget will be worked on 

in June. 

Covid 19:  In regards to the issue of whether CASCA could apply for the Covid-19 relief 

incentives, it was suggested that there was not enough of a reason to do this. At the moment 

CASCA is in a good fiscal state. There are always questions about what CASCA can or should 

finance. 

Charitable Status: The accountants indicate that we are in as good of a position as can be for a 

Not for Profit organization. This raises the discussion of whether CASCA still has Charitable 

Status as there is some confusion over this. The 4022 form for Corporations Canada has been 

filed and that is not an issue. According to what Millie C. was looking into on previous drop box 

reports and inquiries, CASCA may not or once was thought perhaps not to fully be a ‘Charity’ 

but there is some clarification on a likely difference between an organization as a Charity and 

having Charitable Status which among other things makes it easier to receive donations. 

Motion: Approve the direct financial report as prepared by our accountants, McIsaac 

Darragh. (Tad/Sabrina).  Carried  

A special consideration and thank-you is given to our professional accountants Cindy Costin, 

Meaghan Mullins, and Louise Mackinnon. 

Digitize Culture: One issue that has come up is whether or not to fund the digitalization of 

previous issues of CULTURE. (This refers to the main academic journal as it was previously 

called, not the on-going newsletter now called Culture.)  Previous President Martha Radice 

began this initiative and the estimate is $12,500 to digitize. Agreed this is an important means of 

keeping the scholarly work of Canadian anthropologists and those publishing in the Canadian 

stream alive as now the journal is not being published, the works are basically not accessible to 

most people unless they are digitalized.  

 

Motion:  To finance the digitalization of Culture for $12,500. (Sabrina/Millie) Carried 

 

12) Secretary’s Report / Rapport de la secrétaire 

 

Salisbury: Applications from eight exceptional candidates were received and placed in dropbox.  

The committee (Pamela Down, Marie Michele Grenon, and Millie Creighton) independently 

read through all the materials and each selected what they considered to be the top four 

candidates. This sub-committee then had a skype meeting, discovered there was a great deal of 



overlap in the four selections each had made. In the end they unanimously decided to award the 

Salisbury Prize for 2020 to Nicolas Rasiulus. 

 

Weaver-Tremblay Prize:  Prof. Bruce Miller from the Department of Anthropology at the 

University of British Columbia was awarded the 2020 WT Award.  Since the CASCA May 2020 

meetings had to be cancelled, it was decided not to award the W-T Prize for 2021 and instead 

have Prof. Miller give his address at the 2021 meetings scheduled to take place in May at the 

Univ. of Guelph. 

 

Call for Nominations:  The draft in progress for the next call for nominations was sent around 

prior to the AGM. We are calling for Pres. Elect, Secretary, Treasurer, and Francophone Member 

at Large. It is noted that the Treasurer position remains a two year term but the person starts mid-

cycle now in November not in May as the others appointed do. A January 1, 2021 deadline for 

nominations is proposed. 

 

Charitable Status: The last needed Corporations Canada filing was done as required in October 

2019. It is not clear if the Charitable Status form has been sent in. A review of documents 

indicates the Corporations Canada filing has been done in the past by the Pres. Elect, and 

according to the past Secretary (Charles Menzies) this is not/was not done by the Secretary. As 

stated earlier in the meeting, there may be a distinction between being a Charity and having 

Charitable Status, and CASCA has/had the latter. We continue to collect membership and 

registration fees by IATS for which an organization has to have Charitable Status, and also now 

collect them via Pay Pal depending on the member. 

 

13) President elect’s Report  / Rapport de la présidente élue 

 

Eric G. will be working with Mary-Lee M. on connecting with networks, and reaching out to 

them, along with working on the teaching awards 

 

14) Past President’s Report / Rapport de la présidente sortante 

 

Pam Downe thanks all of us on the Executive Board and says it was exciting to be President of 

CASCA and then Past President. She has been working most recently on getting the CASCA 

teaching prize set up which will allow for two awards, one for mainline faculty instructors and 

one for precarious instructors. The nominators do not have to be members of CASCA but the 

nominees should be members. Initially the thought was that the awards should go to instructors 



in anthropology departments, but Karli asked what would happen if the person was an 

anthropologist but the university/college did not have an anthropology department so this was 

switched to contributing to an anthropology program. One nominee per category per department 

per year may be submitted. 

 

15) Award for teaching excellence /Prix d’excellence en enseignement 

Based on discussion the following criteria were agreed to: 

Description: The CASCA Awards for Teaching Excellence (CATE) have been established to 

recognize the contributions to excellence in teaching and student learning in anthropology.  Two 

awards will be made every year at our annual conference. The first award is for instructors who 

teach on a “per course” basis, or who hold a limited-term faculty position that extends over no 

more than two years. The second award is for those holding permanent faculty positions (such as 

term-limited appointments longer than two years, tenure-track appointments, or tenured 

positions). 

Eligibility:  

1. CATE – Course Instructors  

Nominees must teach at a Canadian university or college, hold a PhD, be members of CASCA, 

and have taught as the primary instructor in at least four anthropology-focused courses over the 

past five years. This award is for those who teach on a “per course” basis, or who hold a limited-

term faculty position that extends over no more than two years.   

 

2. CATE – Permanent Faculty  

Nominees must teach at a Canadian university or college, hold a PhD, be members of CASCA, 

and have taught as the primary instructor in at least four anthropology-focused courses over the 

past five years. This award is for those who hold a permanent faculty position (such as term-

limited appointments longer than two years, tenure-track appointments, or tenured positions). 

Each administrative unit (eg. Department) may submit only one nomination for each award per 

year. Units should determine a process by which nominees are selected and advanced to 

CASCA’s CATE Committee.   

Motion: To approve the description and criteria for the CASCA Teaching Excellence 

Award (CATE).  The first adjudicating committee will include President (Mary-Lee), 

President Elect (Eric) and a CASCA member, preferably from the Critical Pedagogy 

Network (Pam).  (Pam/Mary-Lee) Carried 

 

16) Outstanding student award (date) / Prix des meilleurs étudiants 

 



The issue of the May 1 deadline for anthropology departments to submit their selected students 

for the Outstanding Graduating Student recognitions. Mary-Lee M. indicates that her university 

does not always have student final grades out by then, and they have a June graduation and she 

would like to see the deadline shifted to June 1. Millie C. brings up the issue of being at a 

university with a usual late May graduation and students often wanting to have been informed of 

the awardees by graduation. A date of May 15 is worked out as a working date.  

 

Motion: To change the deadline for the Outstanding Graduating Student Awards to May 

15 (Mary-Lee/Sabrina) Carried 

 

17) MAL Anglophone’s Report / Rapport du membre actif anglophone 

Marieka Sax reports that she had put in a round table for CASCA 2020 on sexual harassment but 

this could not happen because the conference was canceled, so now they are working to see if 

they can get the same people and round table for CASCA 2021. In addition to the two CASCA 

Members at Large this involves three others. Since many people still may not wish to travel by 

May 2021 this might occur in a later year. The MaLs will continue to work on the sexual 

harassment issues and round table for future years. The results of the survey done suggest people 

are in support of doing more. The report on the survey data needs to be translated and sent to 

members. 

The recommendations from the report are reiterated: 

• Better promote and publicize CASCA’s Statement on Harassment, as well as any future 

policies, procedures, and resources related to sexual harassment. 

• Develop and implement a clear, actionable, and publicly available policy on sexual 

harassment. 

• Provide programming and services for sexual harassment prevention, response, and 

support at the Annual Meeting and other CASCA-sponsored events. 

• Develop education, training and networking opportunities for CASCA members to gain 

the tools they need to navigate sexual harassment in professional settings. 

• Explore additional avenues for advocacy and support of CASCA members who are 

survivors of sexual harassment in professional settings. 

 

18) Membre actif francophone’s Report / Rapport du member actif francophone 

 

Since the two MaLs have been working together some of Marie M.-G.’ information is also 

included above as there is overlap. She indicates recommendations for the Exec to work towards 

(which are in the recommendations report): 1. Have a clear, actionable, and publicly available 

policy; 2. Distribute and promote the policies and actions for sexual harassment prevention and 



intervention CASCA has developed and implemented; 3.  Provide programming and services at 

conferences; 4.  Advocate for departmental support and tools; 5.  Advocate for community and 

peer support and tools; 6.  Develop training and networking opportunities for members; and 7. 

Train and hire an ombudsperson. She wants to strike a working group with Marieka Sax which 

would also involve a call for other members and suggests having three or four people on it. 

Motion: To create an ad-hoc committee on sexual harassment with Marieka S. and Marie 

M-G.  as co-chairs. (Mary-Lee/Marie) Carried.  

 

It was also suggested we also look into having a diversity statement or EDI, equity, diversity, 

and inclusion statement. 

19) Communications Officer Report /rapport de l’agent des communications 

115-Page report on communications submitted.  

Facebook: We have 1090 members which is a 16% increase since the last conference. There are 

762 new members on it, of which 37% are male and 63% are female. They are mostly between 

25 and 54 years old, mainly from Canada, the US, France, Brazil, and the UK. 

Twitter: CASCA’s Twitter page based on the last 91 days, there have been 22,900 impressions 

(impressions are counted when a tweet has been seen by a user, either in their timeline or if we 

used a hastag and they saw it), and a 0.7% engagement rate, which is good (engagements are 

counted when a user re-tweets, likes, clicks or replies.) 

Webpage: there have been 22,117 users of which 84% are returnees. We have registered 36,156 

sessions and 98,432 pages viewed. Of these, 38.7% are female users and 61.3% are male, mostly 

between 18 and 44. 

Our top 10 countries of use are: Canada, the US, France, the UK, India, Philippines, Germany, 

Italy, Nigeria and Cameroon. 

 

20) The/la collaborative  

We discussed Sandra Lapointe's project, but because we do not have enough information about 

CASCA's possible implication, Eric will follow up with her and she should send us a document 

and might do a presentation during the next meeting. 

 

21) Next exec meeting / prochaine reunion 

 

Actionable Item: Mary-Lee will send out invites in mid-August for a late Sept/early Oct 

meeting. 

 



22) Any other business /Varia 

 

None 

23) Ajournement /Levée de l’assemblée 

 

The meeting adjourned at 4 :50 p.m. EST 


